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Entry Level Employment in Bristol’s Creative
Industries Sector (ELEBCIS): What we did...
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The ELEBCIS project has developed a series of categories which attempt to describe
each of the organisations participating in, and making up this network of provision.?

These categories are: - 47
* Arts, Cultural and Media Sector Organisations (Fublicly funded)

¢ Arts, Cultural and Media Sector Organisations (Charitably/Grant funded)

* Arts, Cultural and Media Sector Organisations (Publicly/Charitably/Grant funded)
delivering formal education

¢ Arts, Cultural and Media Sector Organisations (Publicly/Charitably/Grant funded)
delivering informal education

* Community-Media-Sector-Connector Organisations (Community-based, social purpose
and predominantly grant funded)

* Community Media/Arts Providers

* [ndustry/Employers

¢ Formal Education Providers

* Commercial Training Organisations

There are a number of organisations which inhabit several of these categories simultaneously:.
and which it is proposed potentially offer particular scope for ongoing development of their ro
in the support of opportunities for progression into meaningful sustainable employment in the
sectors, in reference to the focus and aims of this project.

Specifically those which offer education provision, are social purpose organisations, are creat
industries sector specialists and employers and which have premises which are physically loc
ed in areas of the city where youth unemployment is a particular challenge could be an effecti
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Q. What do employers want?
A. Digitally Savvy Employees

Employers frequently
used the term ‘digital
native’ to describe the
expectation that they had
new entry level employees
skills levels in the use of
social and new media.




Barriers for Young People

I. Oversupply of highly qualified young people seeking
employment

2. Informal and network based recruitment practices
3. The need to undertake unpaid work experience

4. Lack of available relevant work experience
opportunities

5. Financial barriers

6. Lack of clarity about meaningful routes into jobs in
these sectors

7. The nature of ‘project-based’ work and freelance
culture which does not provide a stable income
stream, specifically at entry level



Barriers for Young People

8. Lack of understanding of working practices in these
sectors

9. Lack of relevant business development support -
sensitised and specific to these industries

10. Lack of understanding of sector recruitment practices
and requirements by those advising job seekers and
offering careers advice

| . Lack of availability of ongoing training opportunities in
local areas

12. Age

|3. Existing formal education provision at Levels 2 and 3
does not provide a meaningful route into employment
in these sectors.
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The ELEBCIS project aims
to support achievement of
WOoELEP's ambitious plans
for economic growth in the
region, which firmly assert
that 'No-one will be left
behind." (WoELEP: 2012)



- What Next....?




First Job, Second Job . ..

KNOWLE WEST MEDIA CENTRE

7€M

Keep on Movin !



The Institute

: map of bristols arts cent K

o C' & hitps://maps.google.co.uk/mapstie=UTF-B&g=map+of+ bristols+arts +centres&fb=1&gl=uk&hg=bristols +arts+centres&hnear=0x4871836681b3d

Saarch Imoagos ““ r-‘l:ll,' YouTu

candicepapperall @gmail.com -

Google T P T

Gat dirsctions My places =, oo 1

bristols arts centres near Bristol,
UK

0917 817 2300 - amalfini. ong.uk

4.4 kdkkd 18 roviews

cafe bar - dance and music - floating

harbour - bookshop - centre for contemporary

"Standing at the hear of Bristol's busy harbourside

in a rineteenth century warehouse, Amolfin is one of

Europe's laading centres for the contemporary ..."
remotegoat.co.uk

Amolfini -
16 Namow Quay, Bristol, Avon B31 4QA n

The Architecture Centre -

16 Mamow CQuay, Bristol, Avon BS1 4QA

0117 922 1540 - architecturecentre.co.uk

south west region - exhibition space - built

environment - small projects - programme includes

"The Centre is based on Bristol's Harbourside and

our gallery is open to the public 5 days a week (we

are closed on Mondays and Tuesdays) ..."
tripadvisor.com

Brune!l's s& Great Britain -
Greatl Western Dockyard, Gasfery Rd,
Bristol BS1 BTY

0117 926 0680 - ssgreatbritain.ong
45 kkdkdkd 44 roviews

falkland izlands - steam ship - old ship

i Bridewell Space -



Leinster Avenue, Bristol BS4 1NL
E: hazel@kwmc.orguk T: 0117 903 0444

FREE ENTRY

't'! O Community Based Maker Labs

Sew Clever!
HInterested dn sewing? i
Make yourself a bag!

€LOC IDAINSO S

www.kwme.org.uk



Recommendations

...the further development of VET systems
to meet the needs of groups at risk of
exclusion requires a combination of
targeted investments.... and tailored
training and learning provision (EVALVET:

2012)



Recommendations

Reconceptualizing the transition from
education to work and
work/unemployment to work transitions

as the development of vocational practice,
social capital and ‘moebius strip’

expertise, rather than as the acquisition of

quadlifications. (Guile, 2010)
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creative Bid 2 Launches now —
employment  opened out to West of
b B LLLLS England Region

Can you host a 6-month paid internship in a creative sector
company for an 18-24 year old who has been unemployed and
claiming JSA for 6 months!?

If so — get in touch!
We are developing a West of England bid to the Creative
Employment Programme, building on the success of our first bids

which have secured funding for a total of 80 new jobs for young
people in Bristol to date.

Your company can be a commercial or publicly funded organisation.



creative Bid 2 Launches now —
employment  opened out to West of
wbe EALLLS England Region

Final Deadline for submission of application is 10" January 2014.

To meet this deadline we need information from you by 13
December 2013.

To get involved, contact Nicky Williams, Creative Skills
Adviser at West of England Local Enterprise Partnership
(nicky.williams@woeskills.co.uk)

You will need to confirm which jobs you can provide within your
company & when you can host them.There is a simple Google Form
which you will need to fill in before 13 December 2013



ENTRY e
Fo e First ‘Bristol Bid to the CEP

EMPLOYMENT IN

BRISTOL’S  and Cultural Organisa- rogramme — successful and
CREATIVE tions in Bristol between IS , |
SEFCTOR  Sept 2013 - March 2015. brought £350k in to Bristol

for Arts, Cultural and
Heritage organisations to
create jobs for young people
- 80 jobs to date (plus an

administrator)

The first are recruiting now...

For more information - contact your
local job centre

-n.




To take part, contact:
nicky.williams@woeskills.co.uk

CreativeSkills

'B West of EnQJ'an‘:I
I I Local Enterprise Partnership "-}_TE:_:: —
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